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Recession Fear Grips Employees,
But Optimism Still Reigns
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Aequalis Consulting is launching
its Career Services Seminar Series
on April 8, 2009. For information
contact Aequalis Consulting on
(02) 8916 7600 or visit
www.aequalisconsulting.com.au.

About Aequalis
Aequalis Consulting is a highly respected Sydney-based accounting and finance recruitment practice. It provides
tailored strategies for small-to-medium and top-tier enterprises across a diverse range of industries to attract and
retain the most talented professionals in the market, from chief financial officers to operational accounting roles.

